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Week of January 16, 1978 
OSHA ISSUES HAZARD ALERT FOR GRAIN ELEVATORS 


WASHINGTON -- The Occupational Safety and Health Administration issued a special 
hazard alert to the grain industry. 

Secretary of Labor Ray Marshall called upon the industry "to follow the guidelines 
in order to prevent in 1978 the tragedies which closed out Baer o> 

Eula Bingham, assistant secretary of labor for occupational safety and health, 
explained that the Hazard Alert is "designed to assist employers in preventing the 
type of disasters which left more than 50 dead and even more injured in four explosions 
during the last half of December." 

The alert is based upon existing OSHA standards, applicable industry consensus 
standards, and information obtained in recent consultations among industry, government 
and academic experts. 

“The central purpose of this action", explained Dr. Bingham, “is to provide 
employers, workers and public officials with compréhens ive up-to-date information on 
the safety hazards that can cause explosions. We are also including important infor- 
mation on the health hazards posed by grain operations." 

The alert stresses the need for a comprehensive maintenance program to assure all 
equipment, mechanical and electrical, is kept in proper operating condition. It also 
focuses on the dangers of such hazards as open flames from lighters and matches; 
welding in dusty environments; slipping belts on bucket elevators; hot surfaces of 
electric light bulbs, of appliances, bearings and steam pipes; sparks from switches, 
generators, machinery or hand tools; static electricity; welding, cutting and soldering 
operations; and spontaneous combustion. 

The alert also potars. out the need for proper methods of assuring that grain dust 
is exhausted frbe ‘the elevator envi ronment and filtered, and on proper methods for 
cleaning accumulations oF grain.dust. 

The pazare Alert Specifically lists required and recomended control procedures 


for ignition s sources in ‘bucket elevators, grain driers, Corioa welding and cutting | 


operations and | in 1 electrical machinery and equipment. 
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It also lists the major components of some major grain fumigants used and the 
health hazards they pose to exposed workers. Such health hazards include carbon 
monoxide, carbon tetrachloride, carbon disulfide, ethylene dibromide, ethylene di- 
chloride, methanoi, phosphine, sulfur dioxide, 2-Butanone (MEK), and the respirable 
fraction of airborne grain dust in the elevator. 

The alert emphasizes: Employers are required to comply with the specific standards 


and are urged to comply with the recommendations that apply to their operations. OSHA 


also recommends, however, that compliance on these matters be a part of a comprehensive 


safety and health program designed by each employer for each of his facilities. 
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“Week at Sora 16, 1978 
STATEMENT BY SECRETARY OF LABOR RAY MARSHALL 


WASHINGTON -- Following is the full text of a statement issued by Secretary of 
Labor Ray Marshall in announcing that the Occupational Safety and Health Administration 


had issued a special hazard alert to the grain industry: 


I was deeply saaasnee by the recent grain elevator pr a which caused more 
than 50 deaths. I recognize that there is little that can be done to alleviate the 
suffering of the families of those who died or were injured in the explosions. But 
we can all: take this opportunity to redouble our efforts to prevent this kind of 
disaster from occurring again. 

We are issuing a hazard alert which is an important part of efforts to protect 
those who work in grain elevators. This hazard alert will give workers and grain 
elevator operators the best available information on safety and health in these 


facilities. 


There are more than 10,000 grain elevators in the. United States. OSHA has only 


1400 inspectors who have a responsibility for a total of 5 million workplaces. OSHA 
can visit only a small number of the plants and the facilities in this country each 
year, so the agency follows an enforcement strategy that emphasizes inspections of 
_ high risk facilities. But inspections alone cannot do the job. On a day-to-day basis 
the final responsibility for a safe and healthful workplace lies with the employer. 
OSHA must also depend on the assistance of other federal agencies. OSHA stands 
ready to respond promptly to any problem referred by the Federal Grain Inspection 
Service or any other federal agency. Without this kind of interagency cooperation, 
efforts to carry out our important mandate will be limited and incomplete. 
I have discussed this: matter with ‘Secretary of Agriculture tiger and we have 


agreed to closely, coordinate. ‘our efforts in dealing with this very serious problem. 
; a eo Pe? gt ee rn 
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UNEMPLOYMENT SITUATION FOR BLACK SCHOOL AGE 
YOUTH UNCHANGED OVER YEAR, BLS REPORTS 


WASHINGTON -- The labor force rate of black students remained virtually unchanged 
over the year and unemployment rates for blacks were about 3 times as high as for whites 
among students, school dropouts and high school graduates. 

These are some of the highlights reported by the U.S. Labor Department based on 
findings from the latest survey of cciieol age youth conducted by the Census Bureau for 
the Department's Bureau of Labor Statistics (BLS). 

BLS reports that the employment situation for young persons 16 to 24 years old 
was greatly improved in October 1977 compared with a year earlier. 

The number of employed rose by 1.1 million to 20.6 million, with the increase 
concentrated among the older members of the age group who were no longer in school. 

The number of unemployed 1@ to 24 year olds dropped by 280,000 to 2,871,000, with most 
of the decrease occurring among out-of-schoo} youth. 

The year-to-year increase in the youth. labor force in October was almost twice 
as large as the gain in the 16 to 24 year old population and took place both among 
those in and out of school. 

However, two groups did not share in the increased labor force participation-- 
college graduates and black students. The labor force rates of both these groups 
were virtually unchanged over the year. 

The number of 16-24 age youth enrolled in school was about the same in October 
1977 as a year earlier, but a somewhat higher proportion of them were in the labor 
force. The growth in the student labor force was primarily among those in high school, 
both men and women, The labor force increase among high school students was essentially 
a result of an increase in employment; unemployment among these students ind 
little change. Among youth in college, the numbers employed and unemployed were beth 
unchanged over the year. | 

The rise in employment among youth no longer in school was almost entirely among 
school dropouts and graduates from high scnool who had not attended college. The 
decreases in numbers unemployed and in unemployment rates were only among white youth. 


(More) 
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Unemployment sates for blacks were about 3 times as high as for whites among 


students, school dropouts . and high school graduates. 

Half of the 3.1 million youth who had graduated from high school earlier in 1977 
were in college by October. About the same proportion of men and women and of whites 
and blacks went on to college. 

Labor force participation among students newly enrolled in college was higher in 
October 1977 than in previous years, reflecting, in part, the sharp increase in the 
proportion attending college part-time. The labor force participation rate for part- 
time students was double that of full-time students. 

The employment situation for those high school graduates who did not go on to 
college did not change significantly relative to a year earlier. These youths were 
almost twice as likely to be in the labor force as their high school classmates who 
had gone on to college, but there was little difference in the unemployment rates .for 
the two groups. 

An estimated 820,000 persons 16 to 24 years old dropped out of school between 
October 1976 and October 1977--80,000 more than during the previous year. The labor 
force participation rate for these dropouts was lower than that for the year's high school 
graduates not in college. The unemployment rate for dropouts was double that for the 
graduates. | 


# # # 
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Table 1. Exployment status of persons 16 to 24 years old, by school enrollment status, educational atturrent, sex, wal race, etader 197 an! i497 
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Table 2. School enrollment and labor force status of 1977 high school graduates and 1976-77 school dropouts 1/, by sex and 
race, October 1977 
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1/ 16 to 24 years old. 

2/ Percent not shown where base is less than 75,000. 

3/ Includes widowed, divorced, and separated women. ~ 

4/ Persons who dropped ast cf school between October 1976 and October 1977. In addition 79,000 persons 14 and 15 years 
dropped out of school. . 
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1,030 JOBLESS TO GET METAL-WORKER TRAINING 
UNDER $2.1 MILLION CONTRACT 

WASHINGTON -- On-the-job training in metal-working skills will be provided 1,031 
jobless persons in 19 states under a $2,120,000 contract with the National Tool, Die, 
and Precision Machining Association of Washington, D.C., during the next 15 months. 

Secretary of Labor Ray Marshall signed the contract in a public ceremony with 
Rudolph Bredenback, president of the association representing 2,300 independent firms 
throughout the United States. Bredenback is president of Teledyne Efficient Industries 
of Cleveland. 

Under the contract, the association's member firms will hire and train 920 
persons in 12 weeks of classroom instruction followed by 12 weeks of on-the-job 
training. An additional 110 trainees, who have had enough experience to forgo the 
classroom portion, will get.up to 26 weeks of on-the-job training. 

Some trainees will be advanced by individual performance rather than serving a 
fixed period on the job. Successful completers in both groups will be registered as 


_ apprentices in such trades as machinists, tool and die makers, and mold makers. As 


apprentices they will receive 60 percent of the prevailing journeyman rates in the 


area where they work. 
The contract is funded under the Comprehensive Employment and Training Act 
(CETA), administered by the department's Employment and Training Administration (ETA). 
In three previous CETA contracts, the association has provided training to more 
than 2,000 people. The association has trained additional thousands since 1964 with 
federal funds under other legislation. 


Estimated trainees and allocations for trainees in the 19 states are as follows: 
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National Tool, Die & Precision Machining Association 
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AUTHORIZATION OF SUBMINIMUM WAGE 
CERTIFICATES CONTINUES TO DECREASE 

WASHINGTON -- Certificates that allow handicapped persons, students and learners 
to work for less than the statutory minimum wage decreased again last fiscal year, the 
U.S. Department of Labor announced. Ss 

The total number of certificates granted in fiscal 1977 was 41,623, more than | 
9,000 fewer than the previous year's 51,072. 

Except for the handicapped workers in sheltered workshops, each individual program 
experienced a noticeable decrease. The largest decrease appeared in the handicapped 
worker in competitive industry area, where a total of 15,439 certificates in 1976 
fell to 9,852. 

Applications for certificates are generally highest following a minimum wage 
increase, then typically decline. As wages are adjusted upward to comply with the 
rate of inflation, the certificate wage nears the set minimum wage. 

The minimum wage was increased to $4.65 an hour on January 1, 1978; and will go 


to $2.90 in 1979; $3.10 #n 1980, and $3.35 in 1981. 


Minimum wage exemption certificates are provided for under Section 14 of the 


Fair Labor Standards Act, 
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LABOR DEPARTMENT ANNOUNCES INCREASE 
IN BASE RATES FOR VETERANS UI BENEFITS 


WASHINGTON -- The U.S. Department of Labor has revised the federal regulations 


governing the computations of wages of ex-service personnel used in determining un- 


employment compensation benefits to reflect increases in pay and allowances received 


by the militar, during 1977. 

The revisions, scheduled for publication in the Federal Register, prescribe the 
monthly pay rate for each miiitary grade to be used in computing the amount of 
weekly unemployment insurance newly discharged veterans are eligible to receive. 

The pay rates become effective Jan. 1, 1978, and apply to all first claims 


filed on or after that date. They are: 


Pay Grade: Monthly Rate 


(1) Commisioned officers 


The new schedule does not revoke the prior schedule or any preceding schedule 
ar chanye the periods uf time tney were in effect. 


tort 
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SIX-DAY WORKWEEKS INCREASE, FOUR-DAY WORKWEEKS STABLE 


WASHINGTON -- The number of full-time workers on 6-day schedules has increased 


for the second consecutive year,according to the U.S. Department of Labor's Bureau 
of Labor Statistics. ous 

These figures are based on a national survey of households conducted in May 1977. 
They show that the vast majority of workers (more than 80 percent) remain on 5-day 
schedules. . 

Workers on 6-day schedules increased from 8.3 percent in 1975 to 9.3 percent in 
1977, a gain of about one-half million workers per year. Nevertheless, 6-day workers 
were still less numerous in 1977 than in 1973, despite a substantial growth in total 
employment over this period. 

Four-day workweeks edged up in the year ended May 1977, to include 1.4 percent 
of all full-time workers. Since May 1973, the number of wage and salary employees on 
4-day schedules has increased from about 575,000 to 850,000. 

Manufacturing accounted for almost three-fifths of the increased number of 6-day 
workers in the year ended May 1977; construction for about one-tenth. The proportions 
of full-time employees on 6-day schedules in these industry for May 1975-77 are shown 
below: 1975 1976 1977 

Construction . 7.5 8.0 
Manufacturing ’ 6.7 8.1 

Five-day workweeks igh to heavily dominate scheduling, with 82.7 percent of 
all nonfarm full-time wage and salary employees usually working such workweeks. The 
prevalence of this schedule had risen slightly during the recession of 1974 and 1975 


with a decline in longer Oe aOR 5 but pecoces in 1976 and 1977 as economic recovery 
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Some industry and ‘occupation groups showed an unusual concentration of longer or 


shorter Toriweaks. In trade and mining, ‘one- fourth of more of the full-time employees 
SE 


; regularly worked more “than 5 ays, compared with the aul- aL eeus Cry average of 15. Q percent. 
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Local government, on the other hand, employed about three times the proportion of 
workers on 4-day workweeks as the all-industry average of 1.4 percent. 

Occupational groups that stafd out as working long weeks include managers, sales 
workers, and transport equipment operatives. A relatively high proportion of full-time 
transport operatives also were likely to work short weeks of fewer than 5 days. However, 
service workers were the most likely to work short weeks. 

Women show a higher propensity than men to be on 5-day schedules. The difference 
results from the much greater tendency for men to work long workweeks, rather than for 


women to work fewer than 5 days, aS shown below for May 1977: 


Fewer than More than 5 days 


Total , 


As might be expected, employees who usually work fewer than 5 days a week are 
less likely than other workers to put in 40 hours or more per week. Less than half of 
those who worked fewer than 5 days were on 40-hour workweeks, compared with more than 
three-fourths of the 5-day workers. 

Data on the number of days worked are from the May supplement to the Current 
Population Survey, a sample survey of about 55,000 households that is conducted 
monthly for the Bureau of Labor Statistics by the Bureau of the Census. The information 
refers to the usual number of days and hours worked by full-time wage and salary 


workers, except farm and private household, on their sole or primary jobs. 
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LABOR TURNOVER _IN MANUFACTURING: NOVEMBER 1977 


WASHINGTON -- New hires and quits increased, while layoffs decreased from 
October to November, according to preliminary estimates reported by the U.S. Department 
of Labor's Sureau of Labor Statistics. 

The rate of total accessions. which includes new hires, recalls, and transfers 
from other establishments within the same company, increased to 4.1 percent in November 
from 3.8 percent in October, seasonally adjusted. The new hire rate rose from 2.7 percent 
in October to 2.9 percent in November, seasonally adjusted. This is the highest level 
recorded in the last six months. 

The new hire rate was 0.3 percentage point above the rate for November 1976. The 
recall rate was 0.6 percent in November compared with 0.7 percent a year ago. 

The quit rate, which partially reflects workers' assessment of job opportunties, 
increased 0.1 percentage point from October to 1.9 percent, seasonally adjusted. 

The quit rate was 0.3 percentage point above November..1976. 

The layoff rate, decreased from 1.1 percent in October to 0.9 percent in 

November, seasonally adjusted. This is the second consecutive decline and the lowest 


level since November 1973. The layoff rate was down 0.4 percentage point over the year. 


# # # 
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FILLERS FROM THE U.S. DEPARTMENT OF LABOR 


Household werkers were brought under coverage of the Fair Labor Standards Act - 
for the first time on May 1, 1974. The Act is enforced by the Wage and Hour Division, 


Employment Standards Administration, U.S. Department of Labor. 


x*kek 


The Fair Labor Standards Act is forced by the Wage and Hour Division of the 


U.S. Department of Labor. Among its provisions are that learners, apprentices, and 
handicapped workers and full-time students may be paid special subminimum wage rates 
under certain conditions. Special certificates must be obtained by employers from 
the Wage and Hour Administration. 
ke 
Enrollments in programs under the Comprehensive Employment and Training Act 
(CETA) totaled 1,444,200 during the first half of fiscal year 1977, according to the 


U.S. Labor Department. About half of the participants--737,300--were new enrollees. 
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